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CONGRESS PROGRAM
Ay

Join Zoom Meeting ID: 893 3309 5346

Passcode: 483250

Join Zoom Meeting

https://us06web.zoom.us/j/89333095346 ?pwd=KFmhTJp5IkEfrx2UuQrVb8J5HSIN7y.1

PARTICIPATING COUNTRIES

Azerbaijan/ Bulgaria /Romania/Hungary/Indonesia/India /Iran
Jordan/Albania/ Vietnam/ Pakistan/Nigeria/ Uzbekistan
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IMPORTANT

To be able to make a meeting online, login via https://zoom.us/join site, enter ID instead of

“Meeting ID or Personal link Name’’ and solidify the session.

The presentation will have 10 minutes .

The Zoom application is free and no need to create an account.

The Zoom application can be used without registration.

The application works on tablets, phones and PCs.

Speakers must be connected to the session 10 minutes before the presentation time.

All congress participants can connect live and listen to all sessions.

* & & 6 O O o o

TECHNICAL INFORMATION
Make sure your computer has a microphone and is working.
You should be able to use screen sharing feature in Zoom.
Attendance certificates will be sent to you as pdf at the end of the congress.

ONEMLI
Kongremizde Yazim Kurallarina uygun gonderilmis ve bilim kurulundan gecen bildiriler i¢in
online (video konferans sistemi iizerinden) sunum imkani saglanmistir.
Online sunum yapabilmek icin https://zoom.us/join sitesi iizerinden giris yaparak “Meeting ID
or Personal Link Name” yerine ID numarasim girerek oturuma katilabilirsiniz.
Sunumlar i¢cin 10 dakika siire ayrilmstir.
Zoom uygulamasi iicretsizdir ve hesap olusturmaya gerek yoktur.
Zoom uygulamasi kaydolmadan kullamlabilir.
Uygulama tablet, telefon ve PC’lerde ¢calismaktadir.
Sunum yapacaklarin sunum saatinden 10 dk 6nce oturuma baglanmis olmalar1 gerekmektedir.
Tiim katihmcilar oturumlara online katilip dinleyebilir.

L 2R JEE JNE JEE JER R R 2N R 4

TEKNIK BILGILER
Bilgisayarimizda ¢alisir durumda mikrofon bulunmahdar.
Zoom'da ekran paylasma o6zelligi kullamlabilmelidir.
Katilim belgeleri kongre sonunda tarafiniza pdf olarak gonderilecektir.

Kongreye katilim zorunludur, katihm saglamayan katihmcilarimiza Kongre Katihm Belgesi
gonderilmeyecektir.
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. . 07.09.2025
TURKIYE Local Time: 16:30-18:30

HEAD OF SESSION: Dr. Miray CELEPLI SUTBAS
SESSION-1 HALL-1

Akdeniz Universitesi 1970°’TEN GUNUMUZE LIDERLIKTE CINSIYET
Doc. Dr. Aysun UNAL Akdeniz Universitesi, CESITLILIGI ARASTIRMALARININ KURESEL
Dr. Miray CELEPLI SUTBAS EGILIMLERI: GUNCEL KONULAR VE GELECEK
ARASTIRMALAR ICIN ONERILER

Akdeniz Universitesi, CHARTING THE INTELLECTUAL STRUCTURE
r. Miray CELEPLI SUTBAS AND GLOBAL TRENDS OF WOMEN’S

o¢. Dr. Aysun UNAL LEADERSHIP RESEARCH iIN MANAGEMENT
(1997-2025)

Yiiksek Lisans Ogrencisi, Alperen Can Sakarya Universitesi, ETKINLIK TEMELLI YAKLASIMLAR VE KENT
ONER IMAJI: SAKARYA BUYUKSEHIR BELEDIYESI
Yiiksek Lisans Ogrencisi, Omer UZERINE BIR INCELEME

KASIMOGLU

D
D

Ankara Hact Bayram Veli | ECONOMIC VIOLENCE AGAINST WOMEN: A
Universitesi, MARXIST AND SOCIALIST FEMINIST
ANALYSIS

Nha Trang FROM DATA TO DECREE: AN EVIDENCE-BASED
Phan Vinh An university, Viet Nam, POLICY FRAMEWORK FOR SCHOOL-

Dang Hoang Xuan Huy ENTERPRISE COLLABORATION IN VIETNAM’S
TOURISM SECTOR

Mien Trung University of | GREEN SUPPLY CHAIN MANAGEMENT IN
Le Duc Tam, Civil Engineering, VIETNAM’S HOSPITALITY SECTOR: A CASE
Dang Hoang Xuan Huy, Nha Trang University, STUDY OF PAK LAK PROVINCE TOWARD
SUSTAINABLE DEVELOPMENT

Ecem YILDIZ BAL
Asst. Prof., Serra Sevde HATIPOGLU
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. 07.09.2025
TURKIYE Local Time: 16:30-18:30

HEAD OF SESSION: Assoc. Prof. Dr, Fevzi KELEN

Dr. Muhammet CAMCI

SESSION-1 HALL-2

Siirt University,

WASTE-TO-ENERGY POTENTIAL OF
LANDFILLED MUNICIPAL WASTE IN SIIRT

Dr. Buket TURGUT
Abdullah YAMAN

Tokat Gaziosmanpasa
Universitesi,

BUGDAY ATIGI KULLANAN BIR BIYOKUTLE
SANTRALI ICIN ENERJI VE EKSERJI ANALIZI

Ogr. Gor. Dr., Mehmet G%ER
Dog. Dr., Fatih BALIKOGLU

Balikesir Universitesi,

TEK VE CIFT KAVISLI KARBON FiBER
TABAKALI KOMPOZITLERIN

YARI STATIK BATMA DAVRANISLARI UZERINE
CALISMA

Associate Dr., Musa YETKIN
Dr., Ibrahim O. DEDEOGLU
Dr., Muhammed ULUCAN

Firat University,
Batman University,

FIELD OBSERVATIONS AND INVESTIGATIONS
FOR HISTORICAL MOSQUES AFTER 6
FEBRUARY 2023 KAHRAMANMARAS-TURKIYE
EARTHQUAKE SEQUENCES

Muhammet Ikbal POLAT
Dr. Ogr. Uyesi Birkan BUYUKARIKAN

Isparta Uygulamali Bilimler
Universitesi,

DERIN OGRENME TABANLI TRAFIK ISARET
TESPITI: YOLOv1Im YAKLASIMI

Dr. Ogr. Uyesi Servet Ahmet DOGDU

Iskenderun Technical
University,

A NEW RECORD OF THE RARE CTENOPHORE
VENUS GIRDLE CESTUM VENERIS, LESUEUR,
1813 IN ISKENDERUN BAY, TURKIYE

Betiil PUSUROGLU
Fatma ADIYAMAN
Mustafa CAKIR

Selim HARTOMACIOGLU

Marmara Universitesi,

FDM YONTEMIYLE URETILEN PLA

NUMUNELERDE UST YUZEY ORME DESENININ
DARBE DAYANIMINA ETKISININ DROP WEIGHT

IMPACT TEST ILE INCELENMESI

Assoc. Prof. Dr, Fevzi KELEN

Van Yiiziincii Yil University,

CYLINDER HEAD AND ITS DAMAGE

Assoc. Prof. Dr, Fevzi KELEN

Van Yiiziincii Yil University,

ENGINE LINER MATERIALS AND THEIR
CHARACTERISTICS
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07.09.2025
TURKIYE Local Time: 16:30-18:30

HEAD OF SESSION: Dr. Ogr. Uyesi. Hiiseyin KARAKAYA
SESSION-1 HALL-3

Dr. Ogr. Uyesi. Hiiseyin KARAKAYA Yozgat Bozok Universitesi | ANORMAL UTERIN KANAMAYA KLINIK

Dog¢ Dr. Gokhan Dogukan AKARSU
Prof. Dr. Rukiye HOBEK AKARSU

YAKLASIM

Ars. Gor. Dr., Zeynep KUCUKAKCALI

Inonii Universitesi

KARDIYOVASKULER HASTALIKLARIN
TESHISINDE XGBOOST TABANLI
ACIKLANABILIR YAPAY ZEKA MODELI

Ars. Gor. Dr., Ipek BALIKCI CICEK

Inonii Universitesi

KADINLARDA ANGINA PEKTORIS TANISIND A
XGBOOST TABANLI VE SHAP DESTEKLI
ACIKLANABILIR YAPAY ZEKA MODELI

Uzman Dt, ibrahim Halil AVCILAR

Dicle Universitesi

INDIREKT PULPA KUAFAJINDA REZIN BAZLI
KALSIYUM SILIKATIN KULLANIMI: OLGU
SUNUMU

urgiil ARSLAN,
acer ALATAS

Dicle Universitesi,
Malatya Turgut Ozal
Universitesi

KANSERDE IMMUNONUTRISYON: GUNCEL
KANITLAR VE KLINIK UYGULAMALAR

acer ALATAS,
urgiil ARSLAN

Malatya Turgut Ozal
Universitesi
Dicle Universitesi,

UNIVERSITE OGRENCILERININ AKDENIZ
DIYETINE UYUMDﬁZEYIILE vocutr
BILESIMLERI ARASINDAKI ILISKI

Uzm. Dt. Seckin GUL

Diyarbakir Ag1z ve Dig
Saglig1 Hastanesi,

GULUS ESTETIGININ ZIRKONYA ESASLI
SERAMIK RESTORASYONLARLA
TYILESTIRILMESI: OLGU SUNUMU
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. 07.09.2025
TURKIYE Local Time: 16:30-18:30

HEAD OF SESSION: Dr. Ogr. Uyesi, Yavuz KIRIM

Ars. Gor. Enes USTUNER
Prof. Dr. Mustafa OZ

SESSION-1 HALL-4

Aksaray Universitesi, SU URUNLERI YEMLERINDEKI
MIKOTOKSINLER: BAGISIKLIK, BAGIRSAK
SAGLIGI VE HASTALIGA DUYARLILIK

Ars. Gor. Enes USTUNER
Prof. Dr. Mustafa OZ

Aksaray Universitesi, SU URUNLERINDE ANTIMIKROBIYAL DIRENC
EKOLOJISI: MOBIL GENETIK ELEMENTLER VE
YATAY GEN TRANSFERI

Burcu SOMTURK YILMAZ
Bur¢in TURKMENOGLU

Erciyes Universitesi SYNTHESIS OF URICASE-CATALASE-CU(II)
HYBRID NANOFLOWER AND ITS USE IN
TEXTILE DYE REMOVAL

Dr. Ogr. Uyesi, Yavuz KIRIM

Siirt Universitesi, ASPEN PLUS PROGRAMINDA PIRINANIN
KURUTULMASI VE SENTEZ GAZI URETIMI

Dr. Ogr. Uyesi Can Ayhan Kaya

Dicle Universitesi, PURUZLU YUMURTA KABUGU OLUSUMU
MEKANIZMALAR, RISK FAKTORLERI VE
ONLEME STRATEJILERI

REDA Rodolfo
ZANZA Alessio
GUARNIERI Renzo
SAVO Francesca
TESTARELLI Luca

Sapienza University of

Rome, Italy; CLINICAL AND BIOCHEMICAL EVALUATION OF
TWO DIFFERENT TYPES OF IMPLANT SCREW
RETAINED SINGLE CROWNS

Dr. Ogr. Uyesi, Kevser YAZAR

1Selcuk Universitesi, EFFECTS OF LIGHTING CONDITIONS ON IN
VITRO ROOTING AND PLANTLET QUALITY IN
EKSI KARA GRAPE CULTIVAR
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. . 07.09.2025
TURKIYE Local Time: 16:30-18:30

HEAD OF SESSION: Prof. Dr. Mohammed Waheeb

SESSION-1 HALL-5

Aldent University, Albania | APPLIED LINGUISTICS AND LANGUAGE
Dr. Rovena MERA EDUCATION: THEORETICAL FOUNDATIONS
AND CONTEMPORARY PERSPECTIVES

The Hashemite University. | THE GLOBAL SIGNiIFICANCE OF THE

Jordan DISCOVERY OF THE BAPTISM SITE OF JESUS
CHRIST ON THE EASTERN BANK OF THE
JORDAN RIVER — SOUTH LEVANT
“Alexandru Ioan Cuza” | EXPLORING SOCIAL ENTREPRENEURIAL
Professor Dr. Laura Diaconu (Maxim) University of lasi, Romania | INTENT. I"ONS AFTER COVID-19: AN EMPIRICAL
ANALYSIS

Technical University of Civil

Irina-Ana DROBOT Engineering Bucharest,

WHY ARE AIR SHOWS POPULAR?

Technical University of Civil | pISCUSSING THE PROBLEMATIC TRANSLATION
Engineering Bucharest, OF A HAIKU POEM

Technical University of Civil | DISCUSSING MISUNDERSTANDINGS IN INTENT
Irina-Ana DROBOT Engineering Bucharest, AND TONE IN ONLINE
WRITTEN COMMUNICATION

Debrecen University, TURKIYE AS AN UMBRELLA FOR CENTRAL-
ASIAN TURKISH PEOPLES: ACTUALITY OF THE
WORKS OF ARMIN VAMBERY (EFENDI RESID,
19TH CENTURY) IN THE RECENT SITUATION

Irina-Ana DROBOT

Sdndor FOLDVARI
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07.09.2025
TURKIYE Local Time: 16:30-18:30

HEAD OF SESSION: Dr. Fuat Orkun TAPSIN

SESSION-1 HALL-6

1Cankaya Belediyesi, OKUL ON CESi DéNEMDE BABA KATILIMINA
2Gazi Universitesi DAIR LITERAT UR OZETI VE YAPILAN
CALISMALARIN INCELENMESI

Assistant Proffesor, Mehmet Emrullah Selcuk University, A PSYCHOSOCIAL STUDY ON THE FOLK
DURAN BELIEFS OF THE UZBEK TURKS

Cukurova Universitesi KAYIRMACILIK DAVRANISININ SOSYO-
PSIKOLOJIK ALT YAPISI

Yiiksek Lisans Ogrencisi, Sultan Mezre
Prof. Dr., Umit DENIZ

Dr. Ogretim Uyesi Nesibe ESEN ATES

. . Cukurova Universitesi ] .
Dr. Ogretim Uyesi Nesibe ESEN ATES AILE ICI SIDDET VE DINDARLIK ILISKISI

Kocaeli Universitesi REKREATIF ETKINLIK OLARAK EGZERSIiZ
YAPAN BIREYLERDE OFKE DUZEYi
INCELEMESI

Kocaeli Universitesi 12-14 YAS COCUKLARIN BEDEN EGITIMI VE
SPOR DERSINE YONELIK TUTUMLARININ
INCELENMESI

Prof. Dr. Elif KARAGUN
Dr. Fuat Orkun TAPSIN

Dr. Fuat Orkun TAPSIN
Prof. Dr. Elif KARAGUN
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. 07.09.2025
TURKIYE Local Time: 16:30-18:30

HEAD OF SESSION: Do¢.Dr. 9BULFOZ 9ZiMLIi

SESSION-1 HALL-7

o Nax¢van Diviet XIX OSR SIYASI HOYATINDA VO ODOBIYYATDA

Do¢.Dr. DBULFOZ OZIMLI Universiteti, QARABAG: SAIR BABA BOY SAKIRIN QARABAG

HARAYLARI

Naxgvan Divlet TOHLIL VO TOQSIMLORDO ISLAMI ]
Universiteti, KARDASLIGIN MEDINE ANDLASMASI VOSIQOSI

UZRO MOZMUN SAHOLORI
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Ozet

Yonetimde cinsiyet cesitliligi, yonetim girisimleri ve liderlikte karar alma siire¢lerini etkilemesi agisindan ¢ok
onemlidir. Kadinlar sirket yonetim kurullarinda yeterli temsil edilmemektedir ve bu durum yonetim kararlarin
ve liderlik stillerini etkilemektedir. Bu baglamda arastirmanin amaci, liderlikte cinsiyet cesitliligi iizerine
aragtirmalarin kiiresel gelisimini analiz etmek ve gelecekteki arastirmalar i¢in Oneriler gelistirmektir. Konuyla
ilgili ilk yayinlarin yapildigi 1990 yilindan bu yana 992 yayinin bibliyometrik analizi R yazilimi kullanilarak
gergeklestirilmistir. Yayinlarin kiiresel dagilim1 ve is birligi Lotka ve Bradford yasalarina gore analiz edilmis ve
kavramsal olarak degerlendirilmistir. Liderlikte cinsiyet cesitliligi iizerine arastirmalar 2012 yilindan bu yana
artmakta olup ¢ogunlukla 2024 yilinda (n=215) gergeklestirilmistir. Metin verileri, anahtar kelimeler ve atif
yapilan yayinlarin anahtar kelimelerinin analiziyle belirlenen ana kavramsal alanlar {i¢ kiimede
yapilandirilmistir. Birinci kiime 6gretim iiyeleri, akademik tip esitsizlikleri, trans magduriyetine, ikinci kiime
firma performansi etkisine, {igiincii kiime kadin ¢esitliligi, cinsiyet, liderlik calisma davranislari, ayrimcilik
cinsiyet farkliliklar1 cinsiyete odaklanmigtir. Konuyla ilgili aragtirmacilarin bilimsel {iretkenlikleri Lotka
Yasasi'na gore incelendiginde yazarlarin %91'1 tek makale, %0,62'si iki makale ve %0,13"0 {i¢ makale
yayinlamistir. Dolayisiyla konuyla ilgili arastirmaci iiretkenliginin yetersiz oldugu soylenebilir. Dergilerin
konuya verdigi 6nemi gosteren Bradford Yasasi'na gore liderlik ve cinsiyet ¢esitliligi arastirmalari giderek artan
bir 6neme sahiptir. Konuyla ilgili arastirma yapan iilkeler kiiresel olarak degerlendirildiginde ABD, Ingiltere,
Avustralya, Ispanya, Kanada, Cin, italya ve Fransa'min en ¢ok yaym yaptig1 goriilmektedir. Arastirmalarin trend
konu bagliklarina bakildiginda ise son yillarda kadin liderligi ile performans, kalite, yonetim ve bilgilendirme
kavramlarinin 6n plana ¢iktig1 goriilmektedir. Konuyla ilgili arastirmalar gelisirken kavram ve uygulamalarin da
gelismekte oldugu sdylenebilir. Diinya genelinde bazi {ilkeler liderlik ve cinsiyet ¢esitliligi konularinda
onceliklendirme yapmakta ve is birligi yapmaktadir. Ancak Afrika ve Asya iilkeleri gibi birgok tilkede konuyla
ilgili arastirma yapilmadig:r goriilmektedir. Cinsiyet c¢esitliligi ve liderligin performans ve kalite iizerindeki
etkilerini iceren girisimsel arastirmalara ihtiya¢ oldugu sonucuna varilmstir.

Anahtar Kelimeler: Yonetim, cinsiyet ¢esitliligi, liderlik, bibliyometrik analiz
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Abstract

Women’s leadership is considered an important component of organisational diversity and a key factor in
sustainable institutional development. In recent years, this topic has attracted growing attention in the field of
management studies. This study aims to analyse the development and intellectual structure of the management
literature on women’s leadership between 1997 and 2025 by using bibliometric methods. Based on 277
publications collected from the Web of Science Core Collection, descriptive and visual analyses were conducted
using the Bibliometrix R package and the Biblioshiny interface. Publication trends, citation networks, author
profiles, geographical distribution of research, and keyword analyses were examined to reveal the dynamics of
the field. The findings show that academic interest in women’s leadership has increased significantly since 2016
and that the literature has become more diversified both thematically and geographically. Although the United
States and Western Europe remain dominant in knowledge production, the growing number of studies from
Asia, the Middle East and Latin America indicates that the field is now being addressed from a more global and
diverse perspective. In addition, emerging topics such as corporate governance and sustainability are
increasingly integrated into this research agenda. Overall, the results suggest that future studies should adopt
interdisciplinary, cross-cultural and multi-level approaches to better understand the complex interaction between
individual leadership behaviour, organisational performance and socio-cultural environments.

Keywords: Women’s leadership; bibliometric analysis; management; corporate governance; organisational
performance; sustainability.

o )

https://bilselkongreleri.com/




2. BILSEL INTERNATIONAL SAMARKAND SCIENTIFIC RESEARCHES CONGRESS 06/07 September, 2025 UZBEKISTAN

INTRODUCTION

Women leaders are individuals characterized by their ability to guide and empower, and are recognized for
taking on leadership roles and influencing people within an organization. They may be found in a broad range
of industries, including socio-politics, business, and even social movements. Female leadership not only
demonstrates the organizational integrity of social responsibility but also means considerable consequences of
diversity and inclusion (Garcia-Sanchez et al., 2023b; Garcia-Sanchez et al., 2024).

Women leaders offer distinct voices and approaches to leadership, most often enhanced with teamwork,
understanding, and inclusiveness. Visser (2011) argued that the leadership approach portrayed by women puts a
greater emphasis on decision making procedures, cooperative interaction, and delivery strategies, claiming that
this style is fruitful in developing a good organizational culture. In a parallel context, Hoobler et al. (2018) state
that empathetic leadership provided by women can be used to increase employee involvement and dedication.

Such leadership traits in women are likely to favor collaboration, democracy, and inclusivity of women over
men due to their styles, which are more democratic and collaborative than, men thus challenging the traditional
leadership paradigms that focus on hierarchies (Eagly & Carli, 2007). According to the research findings of
Garcia-Sanchez et al. (2023a/2024b), female leadership encourages innovation and creativity in a decision-
making context through processes of accommodating diverse views. In further studies, Garcia-Sanchez, et al.
(2024) have found that organizations with a high level of inclusion of women on their boards are more
committed to sustainability. The presence of women in corporate governance is also widely associated with the
implementation process of incentives that focus on ethical practices and sustainability progress. In their
findings, Enciso-Alfaro and Garc-S-nchez (2024) described the role of female leadership in decision-making
processes, which focuses more on environmental and human development. In line with this perspective,
Koburtay et al. (2018) emphasized the role of the active participation of women in corporate social
responsibility programs.

It is possible to state that female leaders have a positive impact on organizational performance, especially
regarding promoting diversity and innovation. Another observation made by Bilimoria et al. (2014) is that the
input of women in the area of building on organizational innovation and competitive edge is becoming more
visible. Enciso-Alfaro and Garcia-Sanchez (2024) point out that such a phenomenon prompts women to move
towards more circular and environmentally friendly models as they progress to the management level.
Nonetheless, it implies that women are exposed to mixed expectations and prejudices on their way to senior
positions.

1. METHODOLOGY

This research study has been designed in a coherent and methodical manner to explore the academic debate
around the roles of women as leaders by undertaking bibliometric research techniques. Bibliometric analysis is
acknowledged as a powerful method that enables the assessment of the quantitative attributes of publications
within a specific academic domain as well as the interrelationships among these publications (Donthu et al.,
2021). By the aims of the research, both descriptive and visualization-oriented analytical techniques were
employed concurrently.
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Identification
Records identified through WoS (April 2025 - n =277

-~ _=

Screening
Records screened (Title, Abstract. Kevwords search’):

"female leadership” OR "women leadership”

Eligibility
Eligibilitv criteria applied:
- Document tvpe: Arxticle or Book Chapter
- WoS Categorv: Business or Management
- Langunage: English

-~

Inchaded
Documents included in bibliometwic analwsis:n =277

Analysis Tools and Techniques: After the acquisition of data from the Web of Science (WoS) Core Collection,
the Bibliometrix R package was employed to perform bibliometric analyses (Aria & Cuccurullo, 2017).
Indicators in terms of prolific authors, journals, countries, annual growth rates, citation analysis, the creation of
three-field graphs and graphs were obtained in the Biblioshiny interface of Bibliometrix.

Category Value
Period 1997:2025
Sources (Journals, Books, etc.) 139
Documents 277
Annual Growth Rate (%) 10.87%
Average Document Age 6,2
Average Citations per Document | 20,78
References 16431
Keywords Plus (ID) 676
Author Keywords (DE) 797
Authors 705
Authors of Single-Authored 43
Documents

Single-Authored Documents 54
Co-authors per Document 2,74
International Co-authorships (%) 33.21%
Articles 222
Book Chapters 33
Early Access 15
Proceedings Paper 1
Duplicate Book Chapters 5

Within the framework of the research, the literature on the given topic in the period from 1997 to 2025 was
thoroughly analysed, which led to the discovery of a total of 277 empirical studies. These investigations were
sourced from 139 distinct origins, including academic journals, books, conference proceedings, among others.
Consequently, the analysis indicated that the annual increment rate of publications pertaining to women's
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leadership was quantified at 10.87%. The mean duration of publication for the studies was established at 6.2
years, with each study garnering an average of 20.78 citations. A cumulative total of 16,431 unique sources was
referenced throughout the studies.

Identified were 797 keywords set within the framework of content analysis as specified by the authors. Overall,
705 individual authors contributed to the collection of studies, with only 54 studies written by a single author.
The joint analysis of the studies indicated that the mean number of authors per document was estimated as 2.74,
and it turned out that 33.21 percent of the publications were produced by means of international collaboration.

3. FINDINGS

The distribution of academic publications on women's leadership in the field of management by year shows
how this field has evolved scientifically.

Figure 1. Distribution of research on female leadership by year

Annual Scientific Production
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It shows the change in annual publication volume between 1997 and 2025; a marked increase is seen after 2016.

Figure 2. Most cited authors in the field of women's leadership
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It shows the authors who have received the most citations according to the total global citation metric; Visser,
Garcia-Sanchez and Koburtay stand out.
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Figure 3. Relationship between most cited sources, authors and key concepts in women's leadership literature
(Three-Field Plot)
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This graphical representation represents a three-dimensional bibliometric relational map (Three-Domain
Graph), with the most cited reference (CR) represented on the left side, the authors, whose cited references are
represented on the central part, and the concept of focal interest to the authors (DE), occurring on the right side.
The basic theoretical backgrounds of the framework are expressed by the sources, which are repeatedly referred
to in the left part of the graph.

This graph delineates the interconnections among the most frequently referenced sources (CR, left), authors
(AU, center), and authorial keywords (DE, right) within the corpus of literature pertaining to female leadership.
The thickness of the connections signifies the co-occurrence or co-citation density among associated entities;
more substantial links denote more robust relationships. For instance, the works of Eagly & Carli (2007), Eagly
& Karau (2002), Kanter (1977), Koenig et al. (2011), Adams & Ferreira (2009), and Post & Byron (2015)
correspond to prolific authors (AU) such as Marinelli M. and Wang C., as well as to authors (AU) including
Garcia-Sanchez I-M., Aibar-Guzman C./B., Koburtay T., Lord L., Marinelli M., Wang C., and thematic
concerns such as ‘female leadership,” ‘gender diversity,” ‘gender,” ‘corporate social responsibility,” ‘board
gender diversity,” ‘female leaders,’ ‘leadership,” ‘COVID-19,’ ‘family firms,” and ‘women leaders.’

Figure 4. Country scientific production on female leadership
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The bibliometric analysis used in this study provided the global cartography, which is considered to be of the
utmost importance to both studying the knowledge production centers and the regional tendencies in the
academic discussion. It is also noted that the science works related to this subject matter are widely clustered in
North America, Western Europe, and the Asia-Pacific. European nations also occupy a salient position within
the scholarly literature concerning women's leadership.

It is also significant to observe that although North America and Western Europe predominantly lead the
discipline, Asia and the Middle East exhibit a discernible increase in scholarly contributions, signifying a
burgeoning academic engagement. Conversely, Latin America and Africa continue to be inadequately
represented, which underscores the structural inequalities present within the global research landscape.

Figure 5. Most cited countries

Most Cited Countries

(5]

Countries
s]

N. of Citations

The bibliometric reviews on the topic of women’s leadership make it easy to understand the countries that have
made notable contributions in terms of scholarly publications and impact in the same area. These highly cited
studies have been influential in developing theoretical grounds, coming up with designs, and conducting
empirical studies (Eagly & Carli, 2007; Ely et al., 2011). Examining citation measures, it comes out that the
United States (n=2768) is the most dominant country. This fact highlights the point that the studies performed
in the United States have taken centre stage in determining the development of the literature. Notably, esteemed
academic institutions such as Harvard, Stanford, and Wharton have generated a plethora of highly cited works
in this field. Furthermore, scholars such as Barley and Kunda (2001) have rendered substantial contributions to
the global trajectory of the literature through their investigations into organizational structures and power
dynamics. After the United States, European countries such as Spain (n=374), the Netherlands (n=329), the
United Kingdom (n=271), and Denmark (n=197) also show that the European input in the studies of female
leadership remained relevant. The programs that support gender equality concepts, like Horizon 2020 by the
European Commission, have significantly increased the output of scholarly studies in this field (European
Commission, 2020). China (n=171) and Brazil (n=97) represent long-standing diversity in countries represented
in the further compilation of the interested nations in women’s leadership on a global basis.
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Figure 6. Keyword trends over the years
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The figure in the above section outlines the temporal patterns of keywords, highlighting the language used in
the scholarly works that, in this case, focus on the topic of women’s leadership in management. This
representation, carried out graphically, helps in exploring thematic emphasis and core areas in the field. Further,
the frequent use of certain keywords can be measured as evidence of the relativity of their importance in the
academic discourse.

Figure 7. Keyword co-occurrence network in the women’s leadership literature: a conceptual mapping based on
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The visualization of the so-called co-occurrence network will present the dependent relationships between the
keywords that are most frequently co-used in the scientific literature. This helps realize the detection of the
thematic clusters within the body of research (van Eck & Waltman, 2010).

=)

https://bilselkongreleri.com/




2).BiL

2. BILSEL INTERNATIONAL SAMARKAND SCIENTIFIC RESEARCHES CONGRESS 06/07 September, 2025 UZBEKISTAN

(s

Under the scope of the given research, network analysis identifies the most common thematic clusters that the
body of literature on the subject of women in leadership in the field of management contains based on the word
frequency and occurrence of co-occurrence of the keywords used. The outcomes derived from both the keyword
cloud and co-occurrence network underscore “women,” “gender,” and “performance” as the most recurrently
articulated and interlinked keywords within this domain. Dissection of keyword co-occurrence identifies three
major clusters, which are symbolized by red, green, and blue colors in visual form. The red cluster contains
those keywords that are relevant to the issue of women’s leadership in terms of organizational behavior,
measures of organizational performance, and gender differences. The blue cluster is associated with studies
focused on representation within a board, diversity program, and corporate governance structures. The green
cluster lays in the interjection of the gender considerations and transformational leadership approaches.

Figure 8. Conceptual structure map in the women’s leadership literature: conceptual clustering through multiple
correspondence analysis (MCA)
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The conceptual framework map created through Multiple Correspondence Analysis (MCA) was used in the
given investigation to explain the most important concepts that emerge in the field of women’s leadership
literature and how they interrelate. Such methodology, available using the Bibliometrix R package and
originally thought up by Callon et al. (1983), helps in grouping thematic clusters of frequently co-occurring
terminologies inside the conceptual dimensions.

The concepts have been strategically distributed in two main dimensions in the resultant map; the first
dimension (Dim 1) defines the thematic orientation of the women’s leadership literature (e.g, organizational
versus individual focus), and in the second dimension (Dim 2), the amount of theoretical differentiation of the
concepts. The concepts situated within the upper-left quadrant (e.g., governance, firm performance, board
diversity, corporate governance) signify investigations concentrated on women’s representation on boards and
its ramifications for corporate governance and performance (Adams & Ferreira, 2009). On the other hand, the
upper-right quadrant entails gender stereotypes, role congruity, transformational and female-leadership
advantage, which implies more psychosocial and theoretical perspectives that question the influence of gender
norms on the views of female-leadership (Eagly & Karau, 2002).
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Figure 9. Document coupling analysis

Clusters by Documents Coupling

women - conf 52.1%
gender - conf 61.5%
performance.- conf 43.5%

women - conf 20.2%
gender - conf 25%
impact - conf 26.3%

! women - conf 26.6%
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ S e ws S A s e s et NS Y - - S s se s S eseSeATSaS eSS T S e A=
- firm performance - conf 9%

Impact

perceptions - conf 26.3%
performance - conf 6.5%
absorptive-capacity - conf 100%

assigned goals - conf 100%
behavior - conf 7.1%
diversity - conf 3.3%

®
o

Centrality

Based on the findings obtained under analysis of document coupling, the clusters developed; explain the fact
that the academic discourse of women in management leadership is highly shaped by themes involving gender
roles and organizational effectiveness. It is specifically noteworthy that the cluster was particularly high on
impact and with medium to high scores on centrality labeled women-gender-performance, which refers to a
study focusing on the association between female leadership and organizational performance, is taking a
prominent theoretical stand in the academic body (Eagly & Carli, 2003; Terjesen et al., 2009).

Conversely, as opposed to the dearth of centrality in the women managers-firm performance cluster, there is
relatively poor influence, implying that the publications within this focal area are highly correlated to the
overall academic discourse and therefore have a great potential in terms of making new contributions (Adams
and Ferreira, 2009). The perception of performance absorptive capacity coherence is a niche area and generates
original contributions through conceptual development, but has few real-life bridges to the other thematic areas.
This specific thematic cluster is described by the conceptual richness, namely, here, the elements of perception
management, absorption ability, and individual performance (Cohen & Levinthal, 1990).

The goals behavior diversity cluster, which is low in its impact and centrality, indicates subjects that are either
underdeveloped or undeveloped in the academic literature. The topics of these subjects emphasise the micro-
level issues: the implementation of diversity programs, the interaction between the given aims and behavioural
results.
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Figure 10. Citation network analysis in the women’s leadership literature: bibliometric mapping of the most
influential publications

In the context of this investigation, a comprehensive citation network analysis was executed to elucidate the
structural interconnections among the preeminent academic publications within the women’s leadership
literature in the domain of management. The review clarifies which studies hold central locations and,
consequently, define the intellectual real estate of the discipline. According to the results of the network, the
article by Rosette et al. (2010) takes a central position and becomes a conceptual linchpin in the literature,
which can be explained by the high citation rates. It is also worth noting that even though Oakley (2000) was
published earlier, it can be considered one of the cornerstones of similar research, particularly in relation to such
gender role-related studies as leadership gaps between men and women.

4 RECOMMENDATIONS AND CONCLUSION

During the period between 1997 and 2010, it could be noted that the study of women in leadership positions
stood at a highly peripheral point in the body of scholarly literature in this field. It is interesting to note that
since 2011, there has been an observable growth of research efforts. It is possible that the development of global
policy systems that started after 2010, like the Sustainable Development Goal 5 (Gender Equality) of the United
Nations (UN Women, 2015; Garciana-Sanchez et al., 2023b), may have triggered this phenomenon by
beginning to focus on women access to positions of leadership through the binary of equity/organizational
performance and sustainability. Since 2015, meta-analyses, systematic reviews, and bibliometric research have
allowed a more systematic examination of the leadership status of women and an understanding of the gaps in
the literature on the subject (Post & Byron, 2015; Donthu et al., 2021). The other factor that has contributed to
this growth is empirical evidence in which it has been found that when women take over leadership roles in
corporate social responsibility, it proves beneficial on the environmental and social aspects (Terjesen et al.,
2009). In addition, considering the environmental, social, and governance (ESG) performance, female
leadership goes beyond equality or gender-related concerns and provides an essential measure of corporate
sustainability (Garcencia-Sanchez et al., 2023b).

Among the most notable authors on the literature of women’s leadership, Mirella Visser has been discovered to
be the most prolific writer in regard to scholarly publications. Jiaojiao Feng, Isabel-Maria Garcia-Sanchez,
Tamer Koburtay, Deborah M. Kolb, Linley Lord, Melissa Marinelli, and Changyu Wang have all contributed
greatly by presenting their study in the form of publications. The diversity exhibited by these authors across
various geographical regions and academic disciplines underscores the global significance and interdisciplinary
character of women's leadership. After the examination of the academic works of these authors on the topic, the
discussion of leadership strategies, presented by Visser (2011), explains the terms under which individual
leadership approaches of women are challenged by the institutional barriers. Eagly and Carli's (2007) "labyrinth
metaphor" looks at the obstacles, structural and cognitive, that women encounter when they seek to become
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leaders. In a similar way, a study by Koburtay and colleagues (2018, 2022) shows how the leadership of women
is changeable not only through Western dominated theoretical orientations but also, and more importantly, is
influenced by local influences. These researches, especially when compared to Metcalfe’s (2008); scholarship,
bring light to the complexity of leadership paradigm in the Islamic setting. Realising the existing gap, Garcia-
Sanchez has contributed significantly to the academic field, as he provided empirical evidence, which shows
that sustainability not only includes economic aspects, but also brings into emergence gender aspects within the
corporate. Adams and Ferreira (2009) focus on the connotations of the quality of corporate governance, whereas
Post and Byron (2015) address the indirect role of women in financial performance. In their study, Kolb et al.
(2004) focused on labor and negotiating strategies that are often disregarded and that are used by women in
leadership. Wang et al. (2022, 2023a, 2023b) investigated the role of leadership structures in the knowledge
acquisition processes of young employees using structural equation modeling using empirical trials. In
consonance with these studies, it can be asserted that women's leadership constitutes a multifaceted domain,
particularly at the intersection of gender, culture, religion, and managerial literature applications.

Specifically, the social psychology-oriented research conducted by Alice Eagly (e.g., Eagly & Carli, 2007 -
Through the Labyrinth; Eagly & Karau, 2002; Eagly & Johnson, 1990) is regarded as a crucial component due
to the substantial citations it has accrued within the literature concerning women's leadership, positing that the
contemporary leadership theories they investigate have markedly shaped the domain regarding gender
considerations. In relation to these sources, theoretical contributions to the study by researchers such as Ryan
and Haslam (2005), Kanter (1977), Koenig (2011), Adams (2009), and Post (2015) combine to create an
important body of literature, covering areas of study with regard to gender, organizational structures, and the
role women play in management leadership. The studies have increased the research in the area of leadership
among women by reflecting the leadership of women not only through the filter of personal achievement or the
glass ceiling paradigm, but also considering those themes that are related to corporate social responsibility,
managerial ethics, and management diversity.

On the other hand, countries in the Middle East and Asia represent an immature and emerging interest in the
area of women’s leadership. In particular, China, India, Pakistan, the United Arab Emirates, and South Korea
are producing more academic articles and gaining more visibility in global scholarship in the field. The
ramifications of cultural backgrounds involving leadership, as well as the influences of family matters, religious
norms, and patriarchal mindsets, are widely discussed in these investigations (Metcalfe, 2008; Syed, et al.,
2015). Comparatively, Latin America and Africa are underrepresented in articles about women’s leadership in
the scholarly literature. It is possible to attribute the limited academic performance of these areas to the
hindering factors, such as deficient research infrastructure, opportunities to access academic literature, and
language issues (Adamu, 2023; CEPAL, 2018). The map shows that globalization continues to dominate the
discussion concerning women-led activities, and regions including Asia and the Middle East are providing
inputs. Studies of a different sociocultural background can not only add new ideas to the literature but also pave
the way towards the development of a universal model according to which women’s leadership could be
understood. The effectiveness of scholarly works on geography and their contribution to the literature body is
justified not only by the number of works published but also the rate of citation.

Such distribution shows that although in the early studies on women’s leadership were carried out almost
exclusively in Europe, it has now become a multinational and contextual area of research. In bibliometry, this
diversification is viewed as one of the indicators of the expanding research field and its recognition among the
global academic community (Donthu et al., 2021; Aria & Cuccurullo, 2017).

In summation, both in terms of scholarly output and citation-based prominence, the existing data encapsulate
the evolution of the women’s leadership literature in management from a geographically confined focus to a

more expansive global perspective.
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To sum up, the trend analysis of keywords conducted longitudinally suggests that scholarly interest in women
as leaders in management has developed past recognition of the phenomenon of women’s leadership.

The theoretical models that have been cited extensively in the available literature imply that the topic of
leadership by women is evaluated on both micro (perceptions and actions of individuals) and macro
(organizational performance and governance) levels. Additionally, the identification of keywords that are more
remotely located to the center of the network can indicate the potential emerging areas that are likely to be
investigated by the scholarly communities in the future in this field. The findings of this analysis hold utmost
significance regarding an explanation of the modern thematic trends and the way future scholarly researches
should be headed (van Eck & Waltman, 2010).

In conclusion, both the conceptual structure of the map and the document coupling analysis assert that the
literature on women’s leadership in management has a layered nature of varieties and a multitude of research
opportunities in regard to the aspects of organizational performance and gender fairness.

This study aims to critically examine the existing material on women’s leadership between the years 1997 and
2025 using some of the bibliometric tools in the process, thus unraveling such characteristics and the trajectory
of development of the body of literature to inform future research. The 277 documents retrieved on the Web of
Science database show the emergence of an academic interest in the theme of female leadership in the field of
management, with a notable diversification of the thematic fields over the years. The findings reveal that the
academic literature on female leadership is inclined toward a certain number of countries, journals, and authors.
Notably, the popularity of such world regions as Asia, the Middle East, and Latin America to contributions of
science also underpins the global applicability of popular theoretical constructs in this field.

The current research gives researchers a stepping stone not only toward understanding the current patterns in the
study of women’s leadership but also toward identifying unexplored thematic areas. Comparative, empirically
oriented, and integrative research, examining the micro and macro levels of interaction, may turn out to be in
future studies.

In light of these findings, several recommendations for future research can be drawn: A bibliometric study done
in this research makes it clear that there has been an observable trend towards research into new areas. In the
context of the development in the literature, the given recommendations are outlined as far as the further
scholarly work is concerned:

Enhance Cross-Cultural Comparative Studies: A huge percentage of the citations mainly focus on the United
States. In order to determine whether the dominance of certain theoretical perspectives is applicable universally,
cross-cultural analyses in diverse cultural settings would prove to be useful in explaining the extent to which the
leadership style of women is impacted across contexts (Metcalfe, 2008; Syed et al., 2015; Javidan et al., 2006).

Promote Interdisciplinary Approaches: Although most studies related to leadership among women are placed in
the field of management and organizational research, there is a great opportunity to incorporate other
disciplines, like psychology, sociology, political science, and education into the investigation of the topic, as it
would contribute to the development of the theory and the scope of the analysis (Northouse, 2018; Offermann &
Foley, 2020).

Overall, the evolution of scholarly inquiry from 1997 to 2025 signifies that the subject of women's leadership
has transitioned from a peripheral issue to a globally acknowledged and complex domain, necessitating
inclusivity, interdisciplinary approaches, and methodological advancements in forthcoming academic
endeavors.
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